Glen Ellyn School District 41: Ignite Passion. Inspire Excellence. Imagine Possibilities.

GLEN ELLYN SCHOOL DISTRICT 41
BOARD OF EDUCATION
REGULAR MEETING
June 13, 2016
Call to Order
The June 13 2016 Regular meeting came to order at 7:01 p.m.

Pledge of Allegiance
Mr. Elger led in the pledge of allegiance.

Roll Call
The following members were in attendance: Kurt Buchholz, Stephanie Clark, Drew Ellis, Dean Elger, Joe Bochenski, and
Erica Nelson. Patrick Escalante was absent.

Superintendent Reports

¢ Master Board Member Activities: Dr. Gordon reminded board members to submit their information to IASB on their
activities for the year that will apply to master board member status.
» Upcoming meetings: Dr. Gordon noted two upcoming meetings inviting the community to attend. Both will be held
at Hadley.
o Wednesday, June 15, 2016 Special Board Meeting focused on facilities
o Monday, June 20, 2016 — Special Education Collaboration Discussion
¢ Rotary Donation: Dr. Gordon acknowledged and thanked the Glen Ellyn Rotary for their generous donation for
$750.00 and continuous support. These funds will be applied to the summer Spanish camp.

Board Reports
* Mrs. Nelson reported on her attendance at the LEND meeting. (Attached)

* Mr. Buchholz reported on his attendance at the Forest Glen PTA Meeting.

Public Participation

Resident Jeff Cooper commented on the oversight of omitting the 2014 Updated Brain Spaces Report to the Community
Facilities Task Force. He noted the cost of the report and questioned why it was never reviewed or discussed with the
committee. Dr. Gordon clarified that the previous board gave direction to engage with Brain Spaces to update the report
and during that time the Board was provided with updates on the progress. Dr. Gordon further noted that the report was a
resource that was always available to the task force; however there was an oversight in posting it online. Board members
briefly discussed the timeline of events related to this report, the purpose for asking for an update and the lack of follow up
after it was completed.

Resident Kristin Kramer commented on her experiences with Assistant Superintendent of Human Resources Laurie
Campbell. She noted Ms. Campbell's support to Ms. Kramer personally and in conjunction of her work with the PTA.

Presentations, Reports and Initiative Updates
A. Parent Teacher Advisory and Culture of Care Annual Update to the Board: Dr. Gordon introduced members
of the Parent Teacher Advisory Committee (PTAC) and Culture of Care Committee (CoC) who provided the
Board with an update of their work this year. Presenters included Benjamin Franklin Assistant Principal, Jeff,
Burke, Hadley Assistant Principal Jill Amrhein, Director of Student Services Michelle Gallo, parent, and Hadley
Administrative Assistant Colleen Costello, Hadley teachers Patty Jurczak and Kelly Kardis.

The presenters provided information on the committee membership, the requirements of their committee and
updates on their 2015-2016 recommendations. They also provided an overview of SB100, which is the law that
applies significant changes to out of school suspension and expulsion procedures. Mr. Burke noted that the bulk
of the committee’s work completed was directly aligned to these changes including a review of the law and how it
impacts District policies and procedures. The committee also spent time fine tuning the work of the PBIS
committee in preparation of these new policies. Following their presentation the Board asked questions related to
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anti-bullying curriculum, mental health support, the application of PBIS, data collection and review. The co-chairs
of these committees thanked the Board for the additional time this year to work together; they believe it provides
them with an opportunity to support the work in addressing the needs of all students, not just those who struggle
with discipline.

Discussion Items
A. Board Policy Revisions/First Reading Student Behavior Policy and Procedures:

Recent legislation (SB 100, P.A. 99-456) significantly amended student discipline statutes. This legislation’s goal was
to refocus disciplinary practices on education rather than exclusion. While the legislation is effective on September
15, 2016, school districts must prepare to comply with the new requirements. School boards need to adopt the
revised policies now. The PRESS revisions and recommendations presented have been extensively reviewed by
District administration, co-chairs of the Parent Teacher Advisory Committee (PTAC)/Culture of Care Committee,
members of PTAC and the policy committee. Professional development for staff related to these revisions is
scheduled for August and the student and Hadley handbook will be revised. Mrs. Clark noted that some additional
language on monitoring the discipline data is now included with periodic reports to the Board.

Policy # Title

7:150 Agency and Policy Interview — Rewritten

7:150 AP Administrative Procedure - Agency and Police Interview - Rewritten

7:190 Student Behavior (formally Student Discipline) -Rewritten

7:190 AP2 Student Handbook-Gang Activity Prohibited-NEW

7:190 AP3 Administrative Procedure - Guidelines for Reciprocal Reporting of
Criminal Offenses Committed by Students - NEW

7:190 AP7 Administrative Procedure - Student Discipline Guidelines - Rewritten

7:190 AP8 Administrative Procedure - Student Re-Engagement Guidelines -
Rewritten

7:200 Suspension Procedures - Rewritten

7:210 Expulsion Procedures - Rewritten

7:220 Bus Conduct - Rewritten

7:230 Misconduct by Students with Disabilities - Revised

7:240 Conduct Code for Participants in Extracurricular Activities - Revised

This item is for Board for review and discussion with action scheduled for June 27, 2016.

B. Supplemental Pay Recommendations: Article XVII of the 2012-2018 Teachers’ Agreement with the Glen Ellyn
Education Association (GEEA) addresses supplemental pay for teachers. Supplemental pay is divided into five
groups. The pay schedule includes four steps which reflect years of experience with a particular activity. The
groups are paid according to the supplemental pay salary schedule of the Teachers’ Agreement. Included in this
article is the establishment of a Supplemental Pay Committee that meets tri-annually. This committee consists
of representation from administration, teachers, GEEA leadership, and the Board of Education and is reviews
existing supplemental pay positions and new proposals. Additionally, the Committee examines and removes
from the supplemental pay structure any activities, clubs, or sports that have not been active for two school
years. The committee met on May 11, 2016 and recommends the following changes to the supplemental pay
structure.

e Cooking and Sewing Club — This club is designed to provide students the opportunity to gain skills and
experience in art of sewing by machine and by hand. Participants in the Cooking Club will use different
cooking equipment to make a variety of recipes. All sixth, seventh and eighth grade students are invited to
participate. There will be limited participation in the clubs to 20 for Cooking Club and 9 for Sewing Club
based on equipment. The Supplemental Pay Committee felt that this club provided additional
opportunities not available to students with current club offerings. As a result, we are recommending the
addition of one Group V stipend.

e Builder's Club — Next year will mark the fourth year of the Builder's Club at Hadley. Builder's Club is a
community service club connected to the Glen Ellyn Kiwanis Club. Funding for the club previously came
from Kiwanis in partnership with DuPage County Area Project (DuCAP). DuCAP had received funding for
this club from a state grant. With the budget impasse, the funding from DuCAP/Kiwanis is no longer
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available and not anticipated for the future. In January, the Supplemental Pay Committee recommended
and the Board approve adding Builder's Club as a Group IV activity. The sponsor of Builder's Club
submitted a proposal to the Supplemental Pay Committee requesting that the activity move from Group IV
to a Group Il

Financial Summary of Recommendations Listed Above:

Activity Number Supplemental Pay Total
of Group Rate Cost
Stipends
Cooking and Sewing 1 Group V, step 2 $600
Clubs
Builder's Club (Hadley)- 1 Group IV, step 2 to $800
Change from Group IV Group Ill, step 2
to Group IlI
TOTAL INCREASE $1,400
This report is for discussion only with presentation for action to the Board of Education at the June 27, 2016,
meeting.

B. Tentative 2016-2017 Budget: Assistant Superintendent of Finance Facilities and Operations Cheryl Witham
provided the Board with a presentation overview the 2016-2017 tentative budget. The 2016-17 tentative budget
has been collaboratively developed with district and building administrators. Over the past several months, data
has been gathered through Board discussions and the use of our Skyward software system to provide the most
up to date information. Pending Board approval, the administration will post the tentative budget for public display
on June 28, 2016. In her presentation Ms. Witham provided the Board with an outline of the process, a review of
the five year projection model and the work she has completed since Ms. Allard’s departure. Ms. Witham noted
that based on the Finance Committee’s recommendation, she has started the process of aligning dollars to more
appropriately between funds so the net effect it may appear that some funds are either noticeably higher or lower
than last year's budget.

Ms. Witham reviewed with the Board each area of the tentative budget and provided clarification as necessary.
Board members requested additional information aligned to staffing and staffing align to fund type be included
prior to posting. Additional board discussion included clarification on how FTEs are assigned, the effect of the
retirees from this year and the impact of a possible tax freeze. The Board also discussed clarifying the philosophy
around fund balances and the definition (programs and purpose) behind each of the funds. Board members
discussed the timing of future budget planning to allow for greater and more in-depth discussions on looking for
areas of appropriate reduction and analysis of programs that are not mandated.

Ms. Witham and Dr. Gordon will meet to further review the information and requests from the Board'’s discussion
prior to bringing the tentative budget back for posting.

Action ltems
A. Consent Agenda: Board members Eiger moved and Ellis seconded to approve the consent agenda which
includes
1. Finance, Facilities & Operations
a)School District Payment Order (May 18, 2016 - June 8, 2016)
b)Approval of Lease Contracts
c¢)Prevailing Wage
2. Other Matters
a)Approval of Board Meeting Minutes
1) June 1, 2016- Special Meeting Minutes
2) June 1,2016 — Special Closed Session Minutes
3) June 6, 2016- Special Meeting Minutes
4) June 6,2016 — Special Closed Session Minutes
On a roll call answering “Aye”: Buchholz, Clark, Elger, Bochenski, Ellis and Nelson; answer “Nay”: None. Motion
carried

B. Superintendent Recommendations

1. Personnel Report: Board members Elger moved and Eliis seconded to approve the personnel report
which included Employment Recommendations, Resignation, Resignation and Retirement and Internal
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Transfers. On a roll call answering “Aye”: Buchholz, Clark, Bochenski, Elger, Ellis and Nelson; answer
‘Nay"”: None. Motion carried.

Mr. Elger left the meeting at 8:58 p.m. and returned at 9:03 p.m.

2. Approval of Meeting Minutes Board members Ellis moved and Buchholz seconded to approve the May
23, 2016 regular and closed session meeting minutes as presented. On a roll call answering “Aye”:
Buchholz, Clark, Ellis and Nelson; answer “Nay”: None; “Abstain”: Bochenski. Motion carried.

3. Increase in Rate of Pay for Substitute Teachers: Board members Buchholz moved and Ellis seconded
to approve the administration’s recommendation to increase in substitute rate of pay effective July 1,
2016 as follows:

o $105.00 per day for the first 20 days in District
o $110.00 per day after 21 cumulative days
e To carry over to next year
e 15 or more days will carry to next school year (for one year)
o $120.00 per day for District 41 retirees
o $125.00 per day for long-term assignments of 30-90 days
o Step one teacher salary for assignments over 90 days
On a rolf call answering “Aye”: Buchholz, Clark, Ellis, Bochenski and Nelson; answer “Nay”: Motion
carried.

4. Board Policy Revisions - Student Athlete Concussion and Head Injury: Board members Elger moved
and Ellis seconded to approve the administration’s recommendation of revisions to Board policy 7:305-
Student Athlete Concussions and Head Injuries as presented. On a roll call answering “Aye”: Buchholz,
Clark, Elger, Ellis, and Bochenski. and Nelson; answer “Nay”: None. Motion carried.

Items for Consideration for Future Agenda

Mrs. Clark asked for the following to be included in a future agenda
e  Board communication to the public related to board meetings
¢ How the grading system used by the district and the alignment to Glenbard West.
e  The application of FOIA when requests are made for District information

Mr. Buchholz requested to have a discussion on the content of Connect 41 and having it reviewed prior to sending it out to
the community.

Mr. Bochenski asked that any discussion regarding the grading system include representatives from Glenbard West.

Dr. Gordon will review the upcoming calendar and will look for dates in August and September to include these items.

Other

Board Member Recognition: Dr. Gordon read a resolution in recognition for resigning board member Dean Elger. Dr.
Gordon and Mrs. Nelson presented Mr. Elger with small tokens of appreciation for his service. Mr. Elger thanked the
community, fellow board members and teachers for the honor to serve on the Board.

Dr. Gordon announced the Board has selected former board member Willie DiFabio to serve the remainder of Mr. Elger’s
term. Mr. DiFabio has met with Mrs. Nelson, signed his intent to serve and the Oath of Office. He will officially become a
board member at the conclusion of tonight's meeting. He will be ceremoniously sworn in at the start of the June 27, 2016
meeting. Mrs. Nelson thanked the other 18 applicants for their interest.

Upcoming Meetings

June 15, 2016 Board of Education Special Meeting, 7:00 p.m., Hadley Jr. High

June 27, 2016 Board of Education Regular Meeting, 7:00 p.m., Central Services Office
August 1, 2016 Board of Education Regular Meeting, 7:00 p.m., Central Services Office

Adjourn to Closed Session
Board members Bochenski moved and Eflis seconded to adjourn to closed session under Section 2(c).1 the appointment,
employment, compensation, discipline, performance, or dismissal of a specific employee or legal counsel for the public
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body, and Section 2(c) 10 the placement of individual students in special education programs and other matters relating to
individual students. On a roll call answering "Aye”: Buchholz, Clark, Elger, Ellis and Nelson; answer “Nay”: Bochenski.
Motion carried.

Return to Open Session
The Board returned to open session at 10:02 p.m.

Adjournment
Board members Ellis moved and Bochenski seconded to adjourn the meeting at 10.03 p.m. Motion carried on a
unanimous voice vote.

Respectfully submitted,

Nancy Mogk, Board Recording Secretary

ﬁf‘* -l TG

Erica Ne!so@oard President 6@”‘“"‘(’ {* {¢4 Board Secretary

Minutes approved: June 27, 2016
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GE District 41 Board of Education
Board Report

PTA or Committee: LEND Monthly
meeting (Final for 2015-16)

Board Member submitting report:
Erica Nelson

Date of meeting: June 13, 2016

I) Summary
Exec. Director Update:

# Members of LEND:;

DuPage County - 42 District members - all have different levels of state aid and possible
outcomes depending on outcome of July 1 deadline. Note: reserves are computed
differently in district’s depending on current taxes (include June taxes) vs. Future taxes

Update on Education Funding Reform and a focus on a K-12 Budget:
1) SB231 -Sen. Manar - still on the table

2) Sen. Lightford HB3190 presented to the senate - Evidence-based funding formula
and scheduling a meeting to discuss moving forward with this for the education funding
reform model.

Rep. Willie Davis - co-sponsors for Vision 2020 Evidence-based model for funding
reform proposal.

3) Senate President Cullerton/Sen. Trotter Bill: HB2990 — K-12 — stand-alone Bill in
response to the Gov. call for a stand-alone education bill. Passed the Senate/Failed
House

* Governor Rauner called for K-12 budget work group:
-Work group of Republicans and Democrats are meeting to negotiate a K-12 budget by
June 30" deadline

I1) Next Steps/Follow-up if needed:

Action: LEND Action Network message to members:

BOE's, Superintendent’s, community members, parents of current school-age children
being asked to contact legislators to focus on passing a K-12 Budget.

If a K-12 Budget is not passed DuPage County education partners in LEND will draft a

letter to be sent July 1 to local legislators and the governor with impact statements from
local district leaders.

GED41 BOE Meeting Report 2015-2016 1



Date:

Title:

Contact:

I

June 13, 2016

Personnel Report —-Final

Glen Ellyn School District #41
Board Report

Laurie Campbell, Assistant Superintendent for Human Resources

Long-Range Plan Focus: The recommendations contained in this Personnel Report support Goal #2, Development of Human Capital, of the
Superintendent’s Long-Range Plan.

Employment Recommendations:

Name School Position Placement/Salary Effective Date
Burke, Jeff Franklin Interim Principal $114,000.00 July 1, 2016

Corral, Tara Forest Glen | Pre-K Blended Kindergarten Teacher (.50 FTE) MA+45 / $41,378.50 2016-2017 School Year
Hansen, Bonnie Forest Glen | Special Education Aide (recall) $15.43 per hour / $21,061.95 | 2016-2017 School Year
Honig, Sheryl Franklin Library Media Aide (recall) $14.43 per hour / $19,696.95 2016-2017 School Year
James, Kelly Forest Glen | EC Self-Contained Structured Teacher MA+15 / $82,775.00 2016-2017 School Year
Leister Lozano, Luciana | Churchill Kindergarten Dual Language Spanish Teacher MA+15 / $80,220.00 2016-2017 School Year
Ninow, Dezirae Franklin 1% Grade Teacher BA / $48,998.00 2016-2017 School Year
Rowland, Pat Franklin Special Education Aide (recall) $21.10 per hour / $28,801.50 | 2016-2017 School Year
Sill Stramaglia, Lisa CsO Administrative Assistant to TLA $15.92 per hour / $804.15 June 14, 2016

Spayth, Amy Lincoln 1** Grade Teacher MA / $64,891.00 2016-2017 School Year
Tracey, Caitlin Hadley Foreign Language Teacher MA / $54,157.00 2016-2017 School Year
Wilson, Cheryl Hadley Special Education Aide (recall) $14.60 per hour / $19,929.00 2016-2017 School Year

Internal Transfers:

Name

From Position/School

To Position/School

Effective Date

Douglas, Donna

ELL Aide / Lincoln

Reading/Math Assistant / Lincoln

2016-2017 School Year

Wade, Precious

Special Education Aide / Churchill

Administrative Assistant to TLA / CSO ($15.92 per hour)

June 14, 2016

Resignations:

Name School Position Effective Date

Becker, Kristen Hadley 6" Grade Literacy Teacher May 31, 2016

Kardas, Kelly Hadley 6" Grade Math Teacher End of 2015-2016 School Term
Maywood, Minnie Churchill Special Education Teacher - Bilingual End of 2015-2016 School Term
Purse, Katie Forest Glen Assistant Principal June 30, 2016

Samples, Kirk Franklin Principal June 30, 2016

Simoneit, Elizabeth Forest Glen Special Education Aide End of 2015-2016 School Term
Urbanowicz, Lynnea Franklin Digital Literacy Specialist End of 2015-2016 School Term




AGREEMENT TERMINATING JULY 1, 2016-JUNE 30, 2017, ASSISTANT
PRINCIPAL CONTRACT REPLACED BY 2016-2017 PRINCIPAL CONTRACT

The Board of Education of Glen Ellyn School District 41, DuPage County, Illinois, and
Mr. Jeff Burke hereby agree to terminate, effective immediately, the 2016-2017 Assistant
Principal’s contract, with such contract to be replaced by a new 2016-2017 Principal contract
effective July 1, 2016 through June 30, 2017.

This agreement shall be deemed dated and become effective on the date the last of the
parties signs as set forth below.

BOARD OF EDUCATION ASSISTANT PRINCIPAL
GLEN ELLYN SCHOOL
DISTRICT 41, DuPage County, Illinois

By: /W a— ()/S/:{/vé

d President ~Mr. Jeff Burke
Attest: M
/ ecretary

Dated: (,9 d f-/(‘ Diatad: \BJM 0{ 20/4



Glen Ellyn School District 41: Ignite Passion. Inspire Excellence. Imagine Possibilities. |

School District Payment Order
The Treasurer, Cheryl L. Witham, of Glen Ellyn School District 41 in DuPage County, shall
pay to the order of the attached list of vendors the sum of $475,022.67 for May accounts
payable and payroll checks and the sum of $603,497.51 for June accounts payable checks.

This order authorizes the Treasurer to pay board-approved bills before the meeting
minutes are officially approved.

By order of the School Board of Glen Ellyn District 41.

Order Date: June 13, 2016
/ /

President

Secretary

We make a difference. We embrace change together. We are a true team of professionals. We build the future.

Superintendent Dr. Paul Gordon
Glen Ellyn School District 41
793 N. Main St., Glen Ellyn, IL 60137
Phone 630.790.6400 Fax 630.790.1867 www.d41.org



L3Erdtlel ip Glen Ellyn, IL

05.16.02'.00.03-010082 Check Register - Detail (Dates: 05/18/16 - 05/31/16)

CHECK CHECK INVOICE

DATE NUMBER VENDOR AMOUNT DESCRIPTION

05/31/2016 23339 AFSCME 2,119.65 Multiple Invoices

05/31/2016 23340 TOM VAUGHN, CHAPTER 282.50 Payroll accrual

05/31/2016 201500479 GLEN ELLYN EDUCATION 18.90 Payroll accrual

05/31/2016 201500480 ILL MUNICIPAL RETIRE 64,813.11 Multiple Invoices

05/31/2016 201500481 ILLINOIS DEPT OF REV 37,626.33 Multiple Invoices

05/31/2016 201500482 INTERNAL REV SERVICE 191,761.71 Multiple Invoices

05/31/2016 201500483 T H I § 19,209.46 Multiple Invoices

05/31/2016 201500484 TEACHERS RETIREMENT 106,985.06 Multiple Invoices

05/31/2016 201500485 WAGEWORKS 5,399.20 Multiple Invoices

05/31/2016 201500486 THE OMNI GROUP 40,200.18 Multiple Invoices

05/31/2016 201500487 EXPERT PAY 1,837.08 Payroll accrual

05/31/2016 201500489 RELIANCE STANDARD LI 372.49 LTD 6/1-6/30/16

05/31/2016 201500490 ILLINOIS DEPT EMPLOY 4,397.00 Unemployment for 1st guarter

of 2016 D.C.#662061987

Totals for checks 475,022,67

4:07 PM
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+3frdtlGl.p Glen Ellyn, IL 4:07
05.16.02.00.03-010082 Check Register - Detail (Dates: 05/18/16 - 05/31/16)
FUND SUMMARY

FUND DESCRIPTION BALANCE SHEET REVENUE EXPENSE TOTAL
10 Education Fund 387,582,009 0.00 4,397.00 401,879.09
50 Social Security/Medicare Fund 28,778.07 0.00 0.00 28,778.07
51 I1l Municipal Retirement Fund 44,265.51 0.00 0.00 44,265,51
¥** Fund Summary Totalg =*+** 470,625.67 0.00 4,397.00 475,022.67

KRk ok kh ko kkkkk ko k ok kk hk End of report

Tk kkkhkhkkkhkkh ok kkk ok ok ok ok ok
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'3frdtlcl.p Glen Ellyn, IL

05.16.02.00.03-010082 Check Register - Detail (Dates: 06/01/16 - 06/06/16)

CHECK CHECK INVOICE

DATE NUMBER VENDOR AMOUNT DESCRIPTION

06/02/2016 23341 ACCURATE LABEL DESIG 288.95 Hadley Temporary IDs

06/02/2016 23342 ACT ON BULLYING 250.00 Invoice #1606 Hadley student
Presentation

06/02/2016 23343 AGPARTS WORLDWIDE 1,284.75 Multiple Invoices

06/02/2016 23344 AIR FILTER ENGINEERS 90.01 ASST FILTERS

06/02/2016 23345 ALEMIS, GEORGIA 381.78 Supplies for orchestra
classroom: Extension cords,
measuring tape, batteries,
puppets for Demo Concert,
lifters for cello racks.

06/02/2016 23346 AMERICAN TAXI DISPAT 8,504.25 TRANSPORTATION 4/2- 4/30

06/02/2016 23347 ATET 2,078.66 ACCESS 5/22-6/21

06/02/2016 23348 AT&T 43.47 630- 299-0236 5/16- 6/15

06/02/2016 23349 BARKER, BRENT 19.47 5/24/2016 Barker -
reimbursement Running Club

06/02/2016 23350 BEHAVIORAL HEALTH SE 468.00 Tutoring for D41 Student - 13
days 1 1/2hours @$24.00 per
hour

06/02/2016 23351 BELTRAN, OFELIA 16.00 Field Trip refund -
T

06/02/2016 23352 BOUND TO STAY BOUND 235.65 Multiple Invoices

06/02/2016 23353 BOYD, CHERYL 93.55 Reimbursement for End of Year
Recognition Event-desserts

06/02/2016 23354 BRIDGES FOR LANGUAGE 317.52 Multiple Invoices

06/02/2016 23355 BUSINESS SOLVER 72.00 May Service Fee-Ancillary
Plan Services PEPM-non
spongored lines of coverage
Invoice#0032862

06/02/2016 23356 CAPSTONE PRESS 2,831.00 Annual Subscription for
Pebble Go

06/02/2016 23357 CARE OF TREES 300.00 BF ASH BORER SOIL APPLICATION

06/02/2016 23358 CHICAGO TRIBUNE 104.00 SUBSCRIPTION TO 7/26/16

06/02/2016 23359 COMM CONS DIST #89 117,700.50 Pre-Bill 2015-2016 Revised
for fourt District 41
students in Strucutred
Program at Dist 8% Briar
Glen

06/02/2016 23360 COOP ASSN FOR SPEC E 117,180.27 Multiple Invoices

06/02/2016 23361 CORE-LITE INDUSTRIES 1,495.60 Ultra Mini Podium Podium with
2" Stainless steel brushed
railing

06/02/2016 23362 CORRECT ELECTRIC 3,380.50 Multiple Invoices

06/02/2016 23363 DAILY HERALD 43.00 SUBSCRIPTION 05/08/16 -
06/04/16

06/02/2016 23364 DAILY HERALD 35.65 NOTICE OF PUBLIC MEETING

06/02/2016 23365 DEMCO 199.60 DEMCO Reference No. 61020507
DEMCO Supply Order Includes:
46 Book Easels 3 rolls of
book tape library bookmarks
for upcoming events library
posters/signage for book
collections

06/02/2016 23366 DIDAX CORP 4,954.95 Eureka Math Place Value Disks
& Decl Disks & Personal White
Boards & Place Value Disks

06/02/2016 23367 DUPAGE ROE 195.00 Administrators' Academy

4:08 PM
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3frdtloi.p

05.16.02.00.03-010082

Check Register -

Glen Ellyn, IL

Detail (Dates: 06/01/16 - 06/06/16)

CHECK CHECK INVOICE

DATE NUMBER VENDOR AMOUNT DESCRIPTION
06/09/2016

06/02/2016 23368 ELLISON EDUCATIONAL 51.00 Ellison Cutting Pad
Replacement Part

06/02/2016 23369 ETA HAND2MIND 1599.00 VersaTiles Math, Level 8, Lab

06/02/2016 23371 FOLLETT SCHOOL SOLUT 3,840.68 Multiple Invoices

06/02/2018 23372 FRANCZEK RADELET 24.50 GLENBARD PTAB APRIL

06/02/2016 23373 FUN AND FUNCTION 290.78 Supplies for Special
Education Students at Hadley
s B

06/02/2016 23374 GLENDALE LAKES GOLF 1,997.81 End of Year Recognition Event
Invoice #42508.74

06/02/2016 23375 GLOBAL COMPLIANCE NE 750.00 Invoice#6050 Unlimited
tutorials for 16/17

06/02/2016 23376 GOPHER SPORT 45.00 Multiple Invoices

06/02/2016 23377 GRAPHICS PLUS INC 607.95 Multiple Invoices

06/02/2016 23378 HADLEY JUNIOR HIGH S 185.00 Reimburse Hadley for IESA
Registration paid

06/02/2016 23379 HEINEMANN 47,741.54 Multiple Invoices

06/02/2016 23380 HOUSE OF GRAPHICS 4,376.50 Multiple Invoices

06/02/2016 23381 TIASB PUBLICATIONS 512.00 2016 Illinois School Code
Reference Materials

06/02/2016 23382 ILLINOIS ASSN OF SCH 400.00 Board self evaluation 5/4/16

06/02/2016 23383 INNOVENTION SYSTEM L 643.75 Translating

06/02/2016 23386 KAGAN & GAINES INC 4,575.86 Multiple Invoices

06/02/2016 23387 KAGAN PROFESSIONAL D 649.00 Registration fee for Jen
Power (Hadley staff) Kagan
Structures Level 1 June
6-June 10th

06/02/2016 23388 KRANZ 202.64 TOWELS

06/02/2016 23389 LAWLER, ANITA 51.84 REIMBURSE MILEAGE

06/02/2016 23390 LEN'S ACE HARDWARE 186.13 CH STIHL BLOWER

06/02/2016 23391 LYONS, MAUREEN 585.00 Chorus accompanist Fees
rehearsal & concert

06/02/2016 23392 MACGILL & CO, WM V 167.60 Health office supplies

06/02/2016 23393 MAIL N STUFF 16.15 Envelopes for Retiree Gift
cards

06/02/2016 23394 MARBLES THE BRAIN ST 417.49 Items and games to start
Tinker Lab in the Makerspace
in the LMC.

06/02/2016 23395 MAXIM HEALTHCARE SER 1,B832.00 Multiple Invoices

06/02/2016 23396 MENARDS 35.59 LETTERS, TAPE

06/02/2016 23397 METRO PROFESSIONAL P 4,828.23 Multiple Invoices

06/02/2016 23398 MIDAMERICAN ENERGY 29,929.76 Multiple Invoices

06/02/2016 23399 MONTES DE OCA, KARLA 27.51 Reimbursement to Karla Montes
De Oca (Hadley staff) Spanish
Award

06/02/2016 23400 NAPERVILLE COMM DIST 6,403,98 HOMELESS TRANS FEB, MAR, APR

06/02/2016 23401 NCS PEARSON 55.00 Testing Materials - Protocols
for Social Workers

06/02/2016 23402 OFFICE DEPOT 726.07 Multiple Invoices

06/02/2016 23403 PALOS SPORTS INC 451.83 Intramurals Supplies

06/02/2016 23404 PCM 6,232.47 Multiple Invoices

06/02/2016 23405 PENCILS.COM 307.65 PBIS Supplies

06/02/2016 23406 PEPPER, J W & SONS 519.%4 Multiple Invoices

06/02/2016 23407 POLAR ELECTRO 3,895.46 Polar: Polar Bluetooth

Sensors & Staps

4:08 PM
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3frdtlol.p Glen Ellyn, IL 4:08 PM

'05.16.02.00.03-010082 Check Register - Detail (Dates: 06/01/16 - 06/06/16) PAGE:

CHECK CHECK INVOICE

DATE NUMBER VENDOR AMOUNT DESCRIPTION

06/02/2018 23408 QUINLAN & FABISH MUS 179.90 Multiple Invoices

06/02/2016 23408 READYREFRESH BY NEST 129.26 HD BOTTLED WATER APRIL

06/02/2016 23410 ROSCOE CO 230.40 Multiple Invoices

06/02/2016 23411 ROTARY CLUB OF GLEN 195.00 Invoice # 6459 - Dues and
Meals

06/02/2016 23412 SAM'S CLUB 528.00 Multiple Invoices

06/02/2016 23413 SCHOLASTIC MAGAZINES 253.45 Multiple Invoices

06/02/2016 23414 SCHOOL PERCEPTIONS L 4,300.00 Invoice#2390 -Community
Survey

06/02/2016 23415 SCHOOL SPECIALTY 2,018.97 Multiple Invoices

06/02/2016 23416 SENTINEL TECHNOLOGIE 4,603.50 Annual Renewal for ESNA
Unified Voice Mail Service

06/02/2016 23417 SEPTRAN INC 41,445.17 MARCH TRANSPORTATION

06/02/2016 23418 SHRED-IT 115.02 Multiple Invoices

06/02/2016 23419 SIGN IDENTITY 1,049.00 Multiple Invoices

06/02/2016 23420 SOUTHPAW ENTERPRISES 303.12 Small Equipment for Special
Education students - OT

06/02/2016 23422 STAPLES ADVANTAGE 849.16 Multiple Invoices

06/02/2016 23423 TEAM REIL INC 140.63 ASST REPAIR PARTS

06/02/2016 23424 TERRACON 3,200.00 Environmental soil evaluation
services for temporary
roadway fill located at
Churchill

06/02/2016 23425 TUMBLEWEED PRESS INC 1,700.00 Annual Renewal for
Tumblebooks Subscription

06/02/2016 23426 TYCO INTEGRATED SECU 21%,00 AL SERV CALL

06/02/2016 23427 VARIDESK LLC 495.00 Business office
equipment/furniture

06/02/2016 23428 VERIZON WIRELESS €78.51 CELL PHONES 4/27-5/26

06/02/2016 23429 WASTE MANAGEMENT WES 3,025.19 JUNE DISP

06/02/2016 23430 WHEELER, KAYLA 104.90 REIMBURSE PEL SUPP

06/03/2016 23431 AAVEX TECH CORP 3,966.00 PoE Injectors for Summer
Wireless Work

06/03/2016 23432 B GUNTHER & CO £54.00 Those Who Excel Plaque and
Personalization-Invoice#99362

06/03/2016 23433 EATON CORP 10,067.72 Replacement Batteries for UPS
Unit at CSO

06/03/2016 23434 ELIM CHRISTIAN SERVI 26,003.06 Multiple Invoices

06/03/2016 23435 FREDERICK, LANCE 949,97 _
[Fieasesases |

06/03/2016 23436 GIANT STEPS 9,011.17 June & July ESY Tuition for
D41 Student - Invoice
#041-ESY16E

06/03/201¢ 23437 INNOVENTION SYSTEM L 361.25 Translating

06/03/2016 23438 LEGO EDUCATION 348.41 3/22/2016 LMC/PTA Project
PTA reimburse Simple &
Powered Machines Base

06/03/2016 23439 MAXIM HEALTHCARE SER 400.00 Invoice #4166810366, Dates of
Service, 5/16/16, 5/18/18,
5/20/16

06/03/2016 23440 PARKLAND PREPARATORY 14,739.20 May Tuition for four D41
Students Invoice #1472

06/03/2016 23441 PCM 84,657.48 Multiple Invoices

06/03/2016 23442 SECRETARY OF STATE I 10.00 Notary renewal - Maxon

06/03/2016 23443 TEICHMILLER, ANDREA 238.23 Reimbursement for 4 day

conference expenses -

06/06/16
3
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CHECK CHECK INVOICE
DATE NUMBER VENDOR AMOUNT DESCRIPTION

Receipts attached

Totals for checks 603,497.51



3frdtled.p Glen Ellyn, IL 4:08 PM
05.16.02.00.03-010082 Check Register - Detail (Dates: 06/01/16 - 06/06/16) PAGE:
FUND SUMMARY

FUND DESCRIPTION BALANCE SHEET REVENUE EXPENSE TOTAL

10 Education Fund 0.00 16.00 495,458.14 495,474 .14

20 Operations & Maintenance Fund 0.00 0.00 47,316.00 47,316.00

40 Transportation Fund 0.00 0.00 5750737 57,507.37

60 Capital Projects Fund 0.00 0.00 3,200.00 3,200.00

*** Fund Summary Totalg **= 0.00 16.00 603,481.51 603,497.51

Fhkk kb hkk Ak Ak hkkk hokk kdk ok End of

TEPOIrL *hkkdkhh ko hk Nk Ak ok Ak khh ko
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A RESOLUTION ADOPTING THE PREVAILING WAGE RATES
FOR LABORERS, WORKERS AND MECHANICS EMPLOYED ON
PUBLIC WORKS OF GLEN ELLYN SCHOOL DISTRICT 41,
DUPAGE COUNTY, ILLINOIS

WHEREAS, the State of Illinois has enacted “"An Act regulating wages of
laborers, mechanics and other workers employed in any public works by the
State, county, city or any public body or any political subdivision or by any one
under contract for public works,” approved June 26, 1941, codified as amended,
820 ILCS 130/1 et seq. (1993), formerly Ill. Rev., State, Ch. 48, par. 39s-1 et
seq. and

WHEREAS, the aforesaid Act requires that the Board of Education of Glen
Ellyn School District 41 investigate and ascertain the prevailing rate of wages as
defined in said Act for laborers, mechanics and other workers in the locality of
said School District employed in performing construction of public works, for
said School District.,

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF
GLEN ELLYN SCHOOL DISTRICT 41, DUPAGE COUNTY, ILLINOIS AS FOLLOWS:

SECTION 1: To the extent and as required by “An Act regulating wages
of laborers, mechanics and other workers employed in any public works by
State, county, city or any public body or any political subdivision or by any one
under contract for public works,” approved June 26, 1941, as amended, the
general prevailing rate of wages in this locality for laborers, mechanics and
other workers engaged in construction of public works coming under the
jurisdiction of this District is hereby ascertained to be the same as the
prevailing rate of wages for construction work in the DuPage County area as
determined by the Department of Labor of the State of Illinois as of July, 2015,
a copy of that determination being attached hereto and incorporated herein by
reference. As required by said Act, any and all revisions of the prevailing rate
of wages by the Department of Labor of the State of Illinois shall supersede the
Department’s June determination and apply to any and all public works
construction undertaken by this District. The definition of any terms appearing
in this Resolution which are also used in aforesaid Act shall be the same as in
said Act.

SECTION 2: Nothing herein contained shall be construed to apply said
general prevailing rate of wages as herein ascertained to any work or
employment except public works construction of this District to the extent
required by the aforesaid Act.

SECTION 3: The Secretary of the Board of Education shall publicly post
or keep available for inspection by any interested party in the main office of this
District this determination or any revisions of such prevailing rate of wage, A
copy of this determination or of the current revised determination of prevailing
rate of wages then in effect shall be attached to all contract specifications.



SECTION 4: The Secretary of the Board of Education shall mail a copy of
this determination to any employer, and to any association of employers and to
any person or association of employees who have filed their names and
addresses, requesting copies of any determination stating the particular rates
and the particular class of workers whose wages will be affected by such rates.

SECTION 5: The Secretary of the Board of Education shall promptly file a
certified copy of this Resolution with both the Secretary of State Index Division
and the Department of Labor of the State of Illinois,

SECTION 6: Within 30 days after the filing of a certified copy of this
Resolution with the Secretary of State, the Secretary of the Board of Education
shall cause to be published in a local newspaper of general circulation within the
School District notification stating:

"Notice is given by the Board of Education of Glen Ellyn School
District 41, DuPage County, Illinois that by Resolution adopted
the 13" day of June, 2016, the Board of Education has made a
determination of the Prevailing Rate of Wages for laborers,
workers and mechanics employed on public works for the
school district as required by 820 ILCS 130/1 et seq. (1993).”

Such publication shall constitute notice that the determination is effective
and that this is the determination of this public body.

SECTION 7: This Resolution shall be in full force and effect upon
its passage and approval as required by law.

ADOPTED this 13" day of June 2016, on a roll call vote as follows:

aves: (Lary, Eucuw%; Cochunote;, ifggﬁ Zlis Neloon

NAYS: o

ABSTAIN;: &

ABSENT: {2408l e
é‘ L/L/

y\—
Presidént
Board Education
ATTEST:

ﬂ/ ]

Boa ducation




STATE OF ILLINOIS )
)SS
COUNTY OF DUPAGE )

SECRETARY'’S CERTIFICATE

I, Dean Elger, the duly qualified and acting Secretary of the Board of
Education of Glen Ellyn School District Number 41, DuPage County, Illinois, do
hereby certify that attached hereto is a true and correct copy of a Resolution

entitled:

"A RESOLUTION ADOPTING THE PREVAILING WAGE RATES FOR
LABORERS, WORKERS AND MECHANICS EMPLOYED ON PUBLIC
WORKS OF GLEN ELLYN SCHOOL DISTRICT NUMBER 41, DUPAGE
COUNTY, ILLINOIS”

which Resolution was duly adopted by said Board of Education at a regular
meeting held on the 13" day of June, 2016.

I do further certify that a quorum of said Board of Education was present

at the said meeting.

IN WITNESS WHEREOF, I have hereunto set my hand this 13" day of

June, 2016.

Secrgtary, Board of Education



Du Page County Prevailing Wage for July 2015

(See explanation of column headings at bottom of wages)

Trade Name
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ROOFER BLD 41.0060 44.000 1.5 1.5 2.6 8.280 16.54
SHEETMETAL WORKER BLD 44.720 46.720 1.5 1.5 2.8 30.65 13,33
SPRINKLER FITTER BLD 49.2€0 51.200 1.5 1.5 2.8 11.75 9,658
STEEL ERECTOR E ALL 42.870 44.070 2.0 2.9 2.9 13.45 19.59
STEEL ERECTOR W ALL 45.060 48.660 2.0 2.0 2.0 10.52 20.76
STONE MASON BLD 43.789 48.160 1.5 1.5 2.0 10.05 14.43
SURVEY—WORKER—————->NOT IN EFFECT ALL  37.600 37.750 1.5 1.5
TERRAZZO FINISHER BLD 38.040 ©.000 1.5 1.5 2.9 10.55 11.22
TERRAZZO MASON BLD 41.880 44.880 1.5 1.5 2.9 18.55 12.51
TILE MASON BLD 43.840 47.840 1.5 1.5 2.6 10.55 11.40
TRAFFIC SAFETY WRKR HWY  32.75@ 34.350 1.5 1.5 2.0 6.55@ 6.458
TRUCK DRIVER ALL 1 35.920 36.128 1.5 1.5 2.0 8.280 8.760
TRUCK DRIVER ALL 2 32.700 33.1e8 1.5 1.5 2.0 6.5@0 4,350
TRUCK DRIVER ALL 3 32.900 33.160 1.5 1.5 2.@ 6.560 4.3508
TRUCK DRIVER ALL 4 33.100 33.100 1.5 1.5 2.0 6.560 4,350
TUCKPOINTER BLD 42.620 43.620 1.5 1.5 2.0 10.65 13.34

Legend: &G (Region)

TYP (Trade Type - All,Highway,Building,Floating,0il & Chip,Rivers)

C (Class)

Base (Base Wage Rate)

FRMAN (Foreman Rate)

M-F>8 (OT required for any hour greater than 8 worked each day, Mon through Fri.
OSA  (Overtime (OT) is required for every hour worked on Saturday)

OSH (Overtime is required for every hour worked on Sunday and Holidays)
H/W (Health & Welfare Insurance)

Pensn (Pension)

Vac (Vacation)

Trng (Training)

Explanations
DUPAGE COUNTY
IRON WORKERS AND FENCE ERECTOR (WEST) - West of Route 53.

The following list is considered as those days for which holiday rates
of wages for work performed apply: New Years Day, Memorial Day,

Fourth of July, Labor Day, Thanksgiving Day, Christmas Day and
Veterans Day in some classifications/counties. Generally, any of
these holidays which fall on a Sunday is celebrated on the following
Monday. This then makes work performed on that Monday payable at the
appropriate overtime rate for holiday pay. Common practice in a given
local may alter certain days of celebration. If in doubt, please
check with IDOL.

EXPLANATION OF CLASSES

ASBESTOS - GENERAL - removal of asbestos material/mold and hazardous
materials from any place in a building, including mechanical systems
where those mechanical systems are to be removed. This includes the
removal of asbestos materials/mold and hazardous materials from
ductwork or pipes in a building when the building is to be demolished
at the time or at some close future date.

ASBESTOS - MECHANICAL - removal of asbestos material from mechanical
systems, such as pipes, ducts, and boilers, where the mechanical
systems are to remain,

TRAFFIC SAFETY - work associated with barricades, horses and drums
used to reduce lane usage on highway work, the installation and
removal of temporary lane markings, and the installation and removal
of temporary road signs.

CERAMIC TILE FINISHER

.000 0,530
.000 0.820
.000 8.558
.000 0.350
.000 ©.700
.000 1.030
.8 12,97 S
.090 @.720
.000 0.940
.000 ©.990
.002 0.5¢e0
.6ee @.150@
.000 ©.158
.000 0.150
.000 0.150
.6ee v.670

.930 0.000 6.500



The grouting, cleaning, and polishing of all classes of tile, whether
for interior or exterior purposes, all burned, glazed or unglazed
products; all composition materials, granite tiles, warning detectable
tiles, cement tiles, epoxy composite materials, pavers, glass,
mosaics, fiberglass, and all substitute materials, for tile made in
tile-like units; all mixtures in tile like form of cement, metals, and
other materials that are for and intended for use as a finished floor
surface, stair treads, promenade roofs, walks, walls, ceilings,
swimming pools, and all other places where tile is to form a finished
interior or exterior. The mixing of all setting mortars including but
not limited to thin-set mortars, epoxies, wall mud, and any other

sand and cement mixtures or adhesives when used in the preparation,
installation, repair, or maintenance of tile and/or similar materials.
The handling and unloading of all sand, cement, lime, tile,

fixtures, equipment, adhesives, or any other materials to be used in
the preparation, installation, repair, or maintenance of tile and/or
similar materials. Ceramic Tile Finishers shall fill all joints and
voids regardless of method on all tile work, particularly and
especially after installation of said tile work. Application of any
and all protective coverings to all types of tile installations
including, but not be limited to, all soap compounds, paper products,
tapes, and all polyethylene coverings, plywood, masonite, cardboard,
and any new type of products that may be used to protect tile
installations, Blastrac equipment, and all floor scarifying equipment
used in preparing floors to receive tile. The clean up and removal of
all waste and materials. All demolition of existing tile floors and
walls to be re-tiled.

COMMUNICATIONS TECHNICIAN

Low voltage installation, maintenance and removal of telecommunication
facilities (voice, sound, data and video) including telephone and

data inside wire, interconnect, terminal equipment, central offices,
PABX, fiber optic cable and equipment, micro waves, V-SAT, bypass,
CATV, WAN (wide area networks), LAN (local area networks), and ISDN
(integrated system digital network), pulling of wire in raceways, but
not the installation of raceways.

MARBLE FINISHER

Loading and unloading trucks, distribution of all materials (all
stone, sand, etc.), stocking of floors with material, performing all
rigging for heavy work, the handling of all material that may be
needed for the installation of such materials, building of
scaffolding, polishing if needed, patching, waxing of material if
damaged, pointing up, caulking, grouting and cleaning of marble,
holding water on diamond or Carborundum blade or saw for setters
cutting, use of tub saw or any other saw needed for preparation of
material, drilling of holes for wires that anchor material set by
setters, mixing up of molding plaster for installation of material,
mixing up thin set for the installation of material, mixing up of sand
to cement for the installation of material and such other work as may
be required in helping a Marble Setter in the handling of all

material in the erection or installation of interior marble, slate,
travertine, art marble, serpentine, alberene stone, blue stone,
granite and other stones (meaning as to stone any foreign or domestic
materials as are specified and used in building interiors and
exteriors and customarily known as stone in the trade), carrara,
sanionyx, vitrolite and similar opaque glass and the laying of all
marble tile, terrazzo tile, slate tile and precast tile, steps, risers
treads, base, or any other materials that may be used as substitutes
for any of the aforementioned materials and which are used on interior
and exterior which are installed in a similar manner.



MATERIAL TESTER I: Hand coring and drilling for testing of materials;
field inspection of uncured concrete and asphalt.

MATERIAL TESTER II: Field inspection of welds, structural steel,
fireproofing, masonry, soil, facade, reinforcing steel, formwork,
cured concrete, and concrete and asphalt batch plants; adjusting
proportions of bituminous mixtures.

OPERATING ENGINEER - BUILDING

Class 1. Asphalt Plant; Asphalt Spreader; Autograde; Backhoes with
Caisson Attachment; Batch Plant; Benoto (requires Two Engineers);
Boiler and Throttle Valve; Caisson Rigs; Central Redi-Mix Plant;
Combination Back Hoe Front End-loader Machine; Compressor and Throttle
Valve; Concrete Breaker (Truck Mounted); Concrete Conveyor; Concrete
Conveyor (Truck Mounted); Concrete Paver Over 27E cu. ft; Concrete
Paver 27E cu. ft. and Under: Concrete Placer; Concrete Placing Boom;
Concrete Pump (Truck Mounted); Concrete Tower; Cranes, All; Cranes,
Hammerhead; Cranes, (GCI and similar Type); Creter Crane; Spider
Crane; Crusher, Stone, etc.; Derricks, All; Derricks, Traveling;
Formless Curb and Gutter Machine; Grader, Elevating; Grouting
Machines; Heavy Duty Self-Propelled Transporter or Prime Mover;
Highlift Shovels or Front Endloader 2-1/4 yd. and over; Hoists,
Elevators, outside type rack and pinion and similar machines; Hoists,
One, Two and Three Drum; Hoists, Two Tugger One Floor; Hydraulic
Backhoes; Hydraulic Boom Trucks; Hydro Vac (and similar equipment);
Locomotives, All; Motor Patrol; Lubrication Technician; Manipulators;
Pile Drivers and Skid Rig; Post Hole Digger; Pre-Stress Machine; Pump
Cretes Dual Ram; Pump Cretes: Squeeze Cretes-Screw Type Pumps; Gypsum
Bulker and Pump; Raised and Blind Hole Drill; Roto Mill Grinder;
Scoops - Tractor Drawn; Slip-Form Paver; Straddle Buggies; Operation
of Tie Back Machine; Tournapull; Tractor with Boom and Side Boom;
Trenching Machines.

Class 2. Boilers; Broom, All Power Propelled; Bulldozers; Concrete
Mixer (Two Bag and Over); Conveyor, Portable; Forklift Trucks;
Highlift Shovels or Front Endloaders under 2-1/4 yd.; Hoists,
Automatic; Hoists, Inside Elevators; Hoists, Sewer Dragging Machine;
Hoists, Tugger Single Drum; Laser Screed; Rock Drill (Self-Propelled);
Rock Drill (Truck Mounted); Rollers, All; Steam Generators; Tractors,
All; Tractor Drawn Vibratory Roller; Winch Trucks with "A" Frame.

Class 3. Air Compressor; Combination Small Equipment Operator;
Generators; Heaters, Mechanical; Hoists, Inside Elevators (remodeling
or renovation work); Hydraulic Power Units (Pile Driving, Extracting,
and Drilling); Pumps, over 3" (1 to 3 not to exceed a total of 300
ft.); Low Boys; Pumps, Well Points; Welding Machines (2 through 5);
Winches, 4 Small Electric Drill Winches.

Class 4. Bobcats and/or other Skid Steer Loaders; Oilers; and Brick
Forklift.

Class 5. Assistant Craft Foreman.
Class 6. Gradall.

Class 7. Mechanics; Welders.

OPERATING ENGINEERS - HIGHWAY CONSTRUCTION

Class 1. Asphalt Plant; Asphalt Heater and Planer Combination; Asphalt
Heater Scarfire; Asphalt Spreader; Autograder/GOMACO or other similar



type machines: ABG Paver; Backhoes with Caisson Attachment; Ballast
Regulator; Belt Loader; Caisson Rigs; Car Dumper; Central Redi-Mix
Plant; Combination Backhoe Front Endloader Machine, (1 cu. yd. Backhoe
Bucket or over or with attachments); Concrete Breaker (Truck

Mounted); Concrete Conveyor; Concrete Paver over 27E cu. ft.; Concrete
Placer; Concrete Tube Float; Cranes, all attachments; Cranes, Tower
Cranes of all types: Creter Crane: Spider Crane; Crusher, Stone, etc.;
Derricks, All; Derrick Boats; Derricks, Traveling; Dredges;

Elevators, Outside type Rack & Pinion and Similar Machines; Formless
Curb and Gutter Machine; Grader, Elevating; Grader, Motor Grader,
Motor Patrol, Auto Patrol, Form Grader, Pull Grader, Subgrader; Guard
Rail Post Driver Truck Mounted; Hoists, One, Two and Three Drum; Heavy
Duty Self-Propelled Transporter or Prime Mover; Hydraulic Backhoes;
Backhoes with shear attachments up to 4@' of boom reach; Lubrication
Technician; Manipulators; Mucking Machine; Pile Drivers and Skid Rig;
Pre-Stress Machine; Pump Cretes Dual Ram; Rock Drill - Crawler or Skid
Rig; Rock Drill - Truck Mounted; Rock/Track Tamper; Roto Mill

Grinder; Slip-Form Paver; Snow Melters; Soil Test Drill Rig (Truck
Mounted); Straddle Buggies; Hydraulic Telescoping Form (Tunnel);
Operation of Tieback Machine; Tractor Drawn Belt Loader; Tractor
Drawn Belt Loader (with attached pusher - two engineers); Tractor with
Boom; Tractaire with Attachments; Traffic Barrier Transfer Machine;
Trenching; Truck Mounted Concrete Pump with Boom; Raised or Blind Hole
Drills (Tunnel Shaft); Underground Boring and/or Mining Machines 5

ft. in diameter and over tunnel, etc; Underground Boring and/or Mining
Machines under 5 ft. in diameter; Wheel Excavator; Widener (APSCO).

Class 2. Batch Plant; Bituminous Mixer; Boiler and Throttle Valve;
Bulldozers; Car Loader Trailing Conveyors; Combination Backhoe Front
Endloader Machine (Less than 1 cu. yd. Backhoe Bucket or over or with
attachments); Compressor and Throttle Valve; Compressor, Common
Receiver (3); Concrete Breaker or Hydro Hammer; Concrete Grinding
Machine; Concrete Mixer or Paver 7S Series to and including 27 cu.
ft.; Concrete Spreader; Concrete Curing Machine, Burlap Machine,
Belting Machine and Sealing Machine; Concrete Wheel Saw; Conveyor Muck
Cars (Haglund or Similar Type); Drills, All; Finishing Machine -
Concrete; Highlift Shovels or Front Endloader; Hoist - Sewer Dragging
Machine; Hydraulic Boom Trucks (All Attachments); Hydro-Blaster; Hydro
Excavating (excluding hose work); Laser Screed; All Locomotives,
Dinky; Off-Road Hauling Units (including articulating) Non
Self-Loading Ejection Dump; Pump Cretes: Squeeze Cretes - Screw Type
Pumps, Gypsum Bulker and Pump; Roller, Asphalt; Rotary Snow Plows;
Rototiller, Seaman, etc., self-propelled; Self-Propelled Compactor;
Spreader - Chip - Stone, etc.; Scraper - Single/Twin Engine/Push and
Pull; Scraper - Prime Mover in Tandem (Regardless of Size); Tractors
pulling attachments, Sheeps Foot, Disc, Compactor, etc.; Tug Boats.

Class 3. Boilers; Brooms, All Power Propelled; Cement Supply Tender;
Compressor, Common Receiver (2); Concrete Mixer (Two Bag and Over);
Conveyor, Portable; Farm-Type Tractors Used for Mowing, Seeding, etc.;
Forklift Trucks; Grouting Machine; Hoists, Automatic; Hoists, All
Elevators; Hoists, Tugger Single Drum; Jeep Diggers; Low Boys; Pipe
Jacking Machines; Post-Hole Digger; Power Saw, Concrete Power Driven;
Pug Mills; Rollers, other than Asphalt; Seed and Straw Blower; Steam
Generators; Stump Machine; Winch Trucks with "A" Frame; Work Boats;
Tamper-Form-Motor Driven.

Class 4. Air Compressor; Combination - Small Equipment Operator;
Directional Boring Machine; Generators; Heaters, Mechanical; Hydraulic
Power Unit (Pile Driving, Extracting, or Drilling); Light Plants, All
(1 through 5); Pumps, over 3" (1 to 3 not to exceed a total of 3e0
ft.); Pumps, Well Points; Vacuum Trucks (excluding hose work); Welding
Machines (2 through 5); Winches, 4 Small Electric Drill Winches.



Class 5. skidSteer Loader (all); Brick Forklifts; Oilers.
Class 6. Field Mechanics and Field Welders

Class 7. Dowell Machine with Air Compressor; Gradall and machines of
like nature.

OPERATING ENGINEER - FLOATING
Diver. Diver Wet Tender, Diver Tender, ROV Pilot, ROV Tender

SURVEY WORKER - Operated survey equipment including data collectors,
G.P.S. and robotic instruments, as well as conventional levels and
transits.

TRUCK DRIVER - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION

Class 1. Two or three Axle Trucks. A-frame Truck when used for
transportation purposes; Air Compressors and Welding Machines,
including those pulled by cars, pick-up trucks and tractors;
Ambulances; Batch Gate Lockers; Batch Hopperman; Car and Truck
Washers; Carry-alls; Fork Lifts and Hoisters; Helpers; Mechanics
Helpers and Greasers; 0il Distributors 2-man operation; Pavement
Breakers; Pole Trailer, up to 40 feet; Power Mower Tractors;
Self-propelled Chip Spreader; Skipman; Slurry Trucks, 2-man
operation; Slurry Truck Conveyor Operation, 2 or 3 man; Teamsters;
Unskilled Dumpman; and Truck Drivers hauling warning lights,
barricades, and portable toilets on the job site.

Class 2. Four axle trucks; Dump Crets and Adgetors under 7 yards;
Dumpsters, Track Trucks, Euclids, Hug Bottom Dump Turnapulls or
Turnatrailers when pulling other than self-loading equipment or
similar equipment under 16 cubic yards; Mixer Trucks under 7 yeards;
Ready-mix Plant Hopper Operator, and Winch Trucks, 2 Axles.

Class 3. Five axle trucks; Dump Crets and Adgetors 7 yards and over;
Dumpsters, Track Trucks, Euclids, Hug Bottom Dump Turnatrailers or
turnapulls when pulling other than self-loading equipment or similar
equipment over 16 cubic yards; Explosives and/or Fission Material
Trucks; Mixer Trucks 7 yards or over; Mobile Cranes while in transit;
0il Distributors, 1-man operation; Pole Trailer, over 4@ feet; Pole
and Expandable Trailers hauling material over 5@ feet long; Slurry
trucks, 1-man operation; Winch trucks, 3 axles or more;
Mechanic--Truck Welder and Truck Painter.

Class 4. Six axle trucks; Dual-purpose vehicles, such as mounted
crane trucks with hoist and accessories; Foreman; Master Mechanic;
Self-loading equipment 1like P.B. and trucks with scoops on the front.

TERRAZZO FINISHER

The handling of sand, cement, marble chips, and all other materials
that may be used by the Mosaic Terrazzo Mechanic, and the mixing,
grinding, grouting, cleaning and sealing of all Marble, Mosaic, and
Terrazzo work, floors, base, stairs, and wainscoting by hand or
machine, and in addition, assisting and aiding Marble, Masonic, and
Terrazzo Mechanics.

Other Classifications of Work:

For definitions of classifications not otherwise set out, the



Department generally has on file such definitions which are available,
If a task to be performed is not subject to one of the

classifications of pay set out, the Department will upon being
contacted state which neighboring county has such a classification and
provide such rate, such rate being deemed to exist by reference in
this document. If no neighboring county rate applies to the task,
the Department shall undertake a special determination, such special
determination being then deemed to have existed under this
determination. If a project requires these, or any classification not
listed, please contact IDOL at 217-782-1710 for wage rates or
clarifications,

LANDSCAPING

Landscaping work falls under the existing classifications for laborer,
operating engineer and truck driver. The work performed by landscape
plantsman and landscape laborer is covered by the existing
classification of laborer. The work performed by landscape operators
(regardless of equipment used or its size) is covered by the
classifications of operating engineer. The work performed by
landscape truck drivers (regardless of size of truck driven) is
covered by the classifications of truck driver.

MATERIAL TESTER & MATERIAL TESTER/INSPECTOR I AND II

Notwithstanding the difference in the classification title, the
classification entitled "Material Tester I" involves the same job
duties as the classification entitled "Material Tester/Inspector I".
Likewise, the classification entitled "Material Tester II" involves
the same job duties as the classification entitled "Material
Tester/Inspector II".
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